
1 

 
 

 
 
I was asked to find out options for daycare perks/benefits provided by employers, and if 
you had any out of the box ideas. My company would like to partially supplement daycare 
costs through the IRS code, Section 129. One important thing you should know is that we 
don't have many employees who use daycare centers...we use nannies, family, etc. We 
would also like to entertain the idea of adult daycare as well. I look forward to hearing back 
from you. 
 
 
Besides our medical FSA plan, we also offer a dependent care FSA plan. 
 
 
 
We don’t have any options for employees regarding daycare perks. 
 
 
 
We are a small organization and would not even consider supplementing daycare/adultcare 
costs.  That said, if some of your employees use daycare and others use nannies/family, does the 
IRS code apply to those caregivers as well?  If not, you are opening a whole big can of worms; ie. 
discrimination lawsuits against those that don't qualify under the code.  I also would never 
consider onsite care or your Workman's Comp rates would absolutely skyrocket.  Good luck, I 
hope there is an "out of the box" solution others can offer. 
 
 
 
We give employees the option to set aside money under Section 129, but we don’t add money 
from the company, primarily as it’s a benefit for only a handful of employees. 
 
 
 
We do not offer anything like this 
 
 
 
At a previous employer I established a sick child care program.  We secured two part-time nurses 
who provided care in their homes for mildly ill children.  I set up the program with the help of a 
local child care resource & referral agency. 
 
The employer paid the child care fees when the services were used so it was free for the 
employees.  Not everyone feels comfortable taking mildly ill children to a daycare provider but this 
is one of the main reasons for parental absences from work other than their own illness.  We 
earned an award for the program we called "Chicken Soup" from the State of WI lieutenant 
governor many years ago (can't remember the year). 
 
This may not be of any interest but I think you could establish a similar system for on-call / back 
up providers when the normal provider is not available.   
 


