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I am curious how other employers handle enrollment for benefits with new employees.  
How long is the wait before new employees are covered?  
 
  

1. The Affordable Health Care Act mandates the waiting period but perhaps the member 
isn’t at that implementation date yet (we will hit ours on December 1). So for now, we 
have a 1st of the month following 90 days employment policy on all coverages.  (But we 
will ‘fudge’ it a little if someone is hired very early in the month, e.g. we had a new hire 
start September 10. 90 days is December 9 which means coverage wouldn’t start until 
January 1 which we don’t like, so coverage will begin December 1). 

 
2. The first of the month following 60 days of employment.  

 
3. 90 days from start date for us for both medical and 401K. 

 
4. Our benefits, other than 401-K, are available to employees after 60 days.  They are given 

enrollment forms after about 45 days & then start date is the first of the month following 
60 days of employment.  One is eligible for 401-k, only after 1 year of continuous 
employment & then enrollment is either July 1 or Dec. 1, whichever comes first after their 
1 year anniversary date. 
 

5. As a management recruitment benefits start immediately. In most other categories my 
experience has been 90 days before eligibility. 
 

6. Health 90 days; 401k one year; Vacation :one week first year; Two weeks 2 - 5 years; 
Three weeks 6 – 15 years; Four weeks 16 plus years 
 

7. 401k is after 1 year of service. Medical, dental , and vision are after 90 days pf 
employment 
 

8. Our insurance broker has recently told us that the new requirements are within 90 
calendar days, so we will be changing to either 90 calendar days from hire date or 1st of 
month after 60 days of employment.  We are currently 1st of month after 90 days of 
employment.  That option no longer meets the new guidelines. 
 

9. Ninety days 
 

10. Ours is the 1st of the month after 60 days. 
 

11. 1st of the month between 60 and 90 days.  We will sometime pick up COBRA payments 
to the previous employer. 
 

12. Our benefits are in effect on the first day of the month following 60 days of employment. 
 

13. The 1st of the month following 90 days of employment.  90 days is also considered a 
probationary period. 
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14. We have a 30 day waiting period for insurance benefits and 6 months to participate in the 
401k plan.   
 

15. Here’s our waiting periods: 
-Pre-Press & Non-Union: 
   -1st of month following 60 days 
-Bindery Union: 
   -experienced – 1st of the month following hire 
   -inexperienced – 1st of the month following 4 months of hire (that’s per the contract, 
which is not in compliance with Health Care Reform) 
-Press:  
   -1st billing date following 30 calendar days of continuous service 

 
 
 


